L1
20/ 7) 1 —

CHO8 TVBHHIB
TVolDabo
MIGao Mo l-Eromaldlale  equadaumy” 2014—15—@’!.@.6}@;.@0&1(mcwcuég”l
WOoHE, o6l eMoatimd naitianwd GENII B, méw(oﬂoo’l) W wlemsniefig
SIVATMY oaYau1s@3 Soanlavuges Terms and Conditions @01l H:oMe” Dol
OB |glesmm.

ano%ao;gmﬂ«sﬂ () idsq

av. o muows) mo.425/2015-/(m0.mj@’1.m OBAUMMDa 0o, ®loo] 6.7.2015

AlEd0B(o-1. a’!.e(@@é.gﬁ)mo.44/201§'4/m)o.m"l.m ool 16.1.2014

2.@owalIZI® HTMBAMM” HIYauy® soacimuges 26.11.2014 ses
A1/972/14/KSSM. ot evons:

 oluolleYy

al@dBdWo B (JHd0o Gue:@ GMVOaHY@E  OAUOBa0A @G  mlame .
@ af). 0. iR HQ maum,écsgnsma E_Q.Ié(ll(’l’l)ﬂ@'](fﬁ GHOZ MVIPadL TYOBHIA MY 0F
BMVaHL @3 Branlrvose aﬂcm”ln_,ngm". .

2. @ﬂ.o@.@@;.oﬁﬁogﬂ%“ OWal\GSaHMB  @RAIIBIY” 8391288 20 Qidha w3
RIS1GENETE  ERYME:L!L R 17.10.20_14 @ @slw og)%”loaség’lai‘ &gl ol@aom
JHIORBE  CRBLDTIHERINS DOTIOUIGHEDOHAAT” GHO8  TVIPan)  MYOSHIA UMD
)yl ég‘!oj“ WR0HE aledadudo 08’ GO @die @Re @ afldlessam.

3. TUBs9IB WHHI0Je Al nJ(O'](SUOOLD']gd. HIVMBSOI EIVIHYT OGBS
GENIBA” G}CLUnJég] W0HE ©.ag). Od:. cHIRIQHS a&quécsgnsaaa @RIy’ 89101008y
@O0 GalB@moyl@]asan OWalt@SaUd . QlfaIr00m3 @ ledlal &M oomaal
nJ0qigallosmmn.

1. |Tenure of Deputation The period of deputation of Shri.A.K.Shaji is for one
year with effect from 16.1.2014 to 15.1.2015
2. |Pay He may elect to draw either the pay in the scale of

pay/Pay Band + Grade Pay as the case may be of the
deputation post or his pay in the parent department
plus personal pay if any.

3. |Promotion/Financial up-gradation in i) If the Grade Pay of the officer in the parent cadre
parent department and pay fixation |becomes higher than that of the deputation post after
getting proforma promotion, he may be allowed the
pay in the Pay Band plus Grade Pay of the post to
which he is promoted till the time he completes the
normal/extended period of deputation(if he gets
proforma promotion in the extended period) already
sanctioned, if he so opts., No extension in the period
of deputation shall be allowed to him after completing
the sanctioned period of deputation




i) If the Grade Pay of the officer in the parent cadrg 4
becomes higher than that of the deputation post on )
getting financial upgradation under the ACP/MACP
Scheme, the officer may be allowed to draw the pay in
the Pay Band plus Grade Pay to which he becomes
entitled to under the ACP/MACP, if opted for him, as
Jaid down in para 27 of Annexure 1 to the DoP & T,
0.M.No0.35034/3/2008-Estt(D) dated 19.5.2015

4, Dearness Allowance He shall be entitled to Dearness Allowance at the rates
prevailing in the borrowing organisation or in the
lending organisation depending on whether he has
opted to draw pay in the pay scale/grade pay of the ex-
cadre post or his parent grade

5. {House Rent Allowance, Transport|The iigcumbent will be entitled to the HRA as

Allowance, Travelling Allowance,;admissible in his parent department from time to time.
Children Education Allowance -
6. |Joining Time Pay & Transfer|The pefSon appointed on deputation will be entitled to
' Travelling Allowances TA and joining time both on joining the post on
deputation and on reversion there from (o the parent
organisation under the rules of Government to which
he is deputed. The expenditure on this account will be
borne by the borrowing organisation

7. |TA for journey on duty during the|To be regulated under the rules of the organisation to

period of deputation which he proceeds on deputation

8. iLeave Travel Concession He will be entitled to Leave Travel Concession as
applicable in his parent organisation and the cost
thereof will be borne by the borrowing organisation

9. |Leave & Pension During the period of foreign service, that he will
continue to be governed by the leave and pension rules
of the lending organisation ie, parent department

10. |Leave Salary & Pension|The leave salary and pension contribution for the

contribution period of deputation excluding leave period will be
borne by the borrowing organisation with the mutual |
consent of the lending organisation

11. | Provident fund benefits During the period of deputation he will continue to
contribute to the provident fund of his parent
department which he may be subscribing when he is
placed on deputation in accordance with the rules of
such funds.

12. | Medical Facilities This will regulated in accordance with the rules of the
borrowing organisation

13. | Grant of leave He shall be regulated by the Leave Rules of the parent

organisation. If, however, an employee proceeds from
vacation department to non-vacation department or
vice versa, he shall be governed by Leave Rules of the
borrowing organisation. At the time of reversion from
the deputation post to the parent cadre, the borrowing
organisation may allow him leave not exceeding two
months. The employee should apply for further leave
to his cadre controlling authority.
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_’_ 14. Premature reversion/Termination of
deputation ‘

Normally, when an employee is appointed on
deputation, his services are placed at the disposal of
the parent Ministry/Department/Organisation at the
end of the tenure. However as and when a situation
arises for the premature reversion to the parent cadre
his services could be so returned after giving advance
intimation of reasonable period to the lending
department
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